The Directorate of Extension, Department of Agriculture & Cooperation,
Ministry of Agriculture, Government of India

Section 1- Invitation for Bids
Title of Work: “Schemes for Improving Women Farmers Access to Extension Services
and Gender Mainstreaming in Agriculture”
1.
The Directorate of Extension (hereinafter called “Employer”) has established a
National Gender Resource Centre for Women in Agriculture. The National Gender
Resource Centre for Women in Agriculture, acts as a focal point for convergence of all
gender related activities and issues in agriculture and allied sectors within and outside
the Department of Agriculture & Cooperation, add gender dimension to agriculture
policies and programmes and to render advocacy / advisory services to the States/
UTs to internalize gender specific interventions for bringing the farm women in the
mainstream of agriculture development.
2.
The employer has invited Bid for conducting the study “Schemes for Improving
Women Farmers Access to Extension Services and Gender Mainstreaming in
Agriculture”. More details on the services are provided in the Terms of Reference in
this Tender document.
3.

A firm will be selected on Combined Cost cum Quality basis System (CCQBS)
with 50% weight to the Technical Bid and 50 % weight to Financial Bid. The
Combined Cost cum quality Method and procedures are described in this
Bid document. (Section 1 Part II - Instructions to Bidders)

4.

The bid Document includes the following documents:
Section
Section
Section
Section
Section

1
1
2
3
4

– Invitation of bids
Pt- II – Instruction to Bidders (including Data Sheet)
- Technical Proposal - Forms
- Financial Proposal - Forms
- Terms of Reference

5. BACKGROUND INFORMATION:
5.1 As per Census 2001, 40% women are directly and actively working as cultivators
and agricultural labourers in India. Women play a pivotal role in agricultural
operations from planting to harvesting to post-harvest operations. Despite immense
contribution of women in crop husbandry, animal husbandry, fisheries, forestry and
post-harvest technology, the productive role of women in agriculture has been often
neglected while formulating packages of technologies, services and public policies for
rural areas. Women in Agriculture are sometimes unable to access extension services
and production assets like seed, water, credit, subsidy etc. As most women do not own
land, they are not considered as beneficiaries of various government programmes /
services. The wage differential between men and women in some parts of the country
aggravates the situation further. Some of the tasks performed by women are not
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valued adequately and are considered less important economically. Further, due to
multiple roles that a woman has to perform within the family and the farm, her access
to knowledge and information, and consequently her opportunities get constricted.
Gender discrimination rooted in customs is pervasive and it impedes socio-economic
development. While investment in women programmes is central to sustainable
development, women still face many barriers in benefiting from developmental
programmes. Following a paradigm shift from executing „stand-alone‟ programmes to
„recognizing and mainstreaming gender concerns in agriculture‟, several policy level
initiatives for gender mainstreaming are being promoted. The national Agriculture
Policy formulated in the year 2000, accorded high priority to „Recognition and
Mainstreaming of women‟s role in Agriculture‟ and highlighted incorporation of
„Gender Issues‟ in the agricultural development agenda. “Gender Mainstreaming” was
one of the important pillars of the National Agriculture Extension Policy framework
and it was mandated that appropriate structural, functional & institutional measures
would be initiated to empower women and build their capacities and improve their
access to inputs, technology and other farming resources‟. Mainstreaming of gender
concerns is also being addressed by earmarking 30% of funds for women under
various major schemes/programmes and development interventions. Focus is also
being given on formation of women Self Help Groups (SHGs), capacity building
interventions, linking them to micro credit, enhancing their access to information and
ensuring their representation in decision making bodies at various levels.
It is in this background, a study is proposed to analyze the scheme, strategies,
interventions, initiatives from the perspective of their impact on status of farm women.
6.

GIST OF IMPORTANT GENERAL CONDITIONS:
1) The entire study must be completed within 90 days.
2) Any prospective bidder can collect the Tender Document from National Gender
Resource Centre in Agriculture (NGRCA) located in Directorate of Extension,
Krishi Vistar Sadan, Pusa New Delhi The Tender Document is available on all
working days. The Tender Document can also be downloaded from
www.agricoop.nic.in.
3) SCHEDULE OF THE TENDER PROCESS:
 The bids (technical as well as financial) must be submitted Directorate of
Extension, Krishi Vistar Sadan, Pusa within 20 days from the publication of the
advertisement i.e. upto 6th April, 2015 by 03.00 PM.
 Technical bids shall be opened within a week in the Syndicate Room, Krishi
Vistar Sadan; Pusa
 Date of opening of Financial Bids of technically eligible bidders (after evaluation
of the Technical Bids) shall be intimated later.
4) Notwithstanding anything else contained to the contrary in this Tender
Document, the DOE reserves the right to cancel/withdraw/ modify fully or
partially the 'Invitation for Bids' or to reject one or more of the bids without
assigning any reason and shall bear no liability whatsoever consequent upon
such a decision.
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Section 2
Instructions to Bidders
Part I
1. Definitions
(a) “Employer” or DOE means the Directorate of Extension, Department of
Agriculture & Cooperation, Ministry of Agriculture; Government of India who
have invited the bids for consultancy services and with which the selected
Consultant signs the Contract for the Services and to which the selected
consultant shall provide services as per the terms and conditions and TOR of the
contract.
(b) “Bidder‟ means any entity or person or associations of person who submit
their proposals that may provide or provides the Services to the Employer under
the Contract.
(c) “Contract” means the Contract /agreement signed by the Parties
(d) “Day” means calendar day.
(e) “Government” means the Government of India
(f) “Instructions to Bidders” (Part 2 of the Tender Document) means the document
which provides short-listed Consultants with all information needed to prepare
their proposals.
(g) “Personnel” means professionals and support staff provided by the Consultant
or by any Sub-Consultant and assigned to perform the Services or any part
thereof; “Foreign Personnel” means such professionals and support staff who at
the time of being so provided had their domicile outside the Government‟s
country; “Domestic Personnel” means such professionals and support staff who
at the time of being so provided had their domicile in India.
(h) “Proposal” means the Technical Proposal and the Financial Proposal.
(i) “Assignment / job” means the work to be performed by the Bidder
pursuant to the Contract.
(j) “Sub-Consultant” means any person or entity with whom the Bidder Subcontracts any part of the Assignment/job. However, it is essential that the bid
is submitted by the Lead Partner only.
(k) “Terms of Reference” (ToR) means the document included in the Tender
document as Section 4 which explains the objectives, scope of work, activities,
tasks to be performed, respective responsibilities of the Employer and the
Consultant, and expected results and deliverables of the assignment/job.
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2. Introduction
2.1
The bidders are invited to submit their proposals for conducting a study
“Schemes for Improving Women Farmers Access to Extension Services and Gender
Mainstreaming in Agriculture”. Detailed scope of the assignment /Job has been
described in Terms of Reference (Section-4)
2.2 The Employer will select a consulting firm/organization (the Consultant)
the bidders.

from

2.3 Bidders should familiarize themselves with local conditions and take them into
account in preparing their Proposals. To obtain first-hand information on the
Assignment/job and Local conditions, Bidders are encouraged to meet the
Regional Home Economist (Employer‟s representative) in Room No. 102, Krishi
Vistar Sadan, IARI, Pusa, before submitting the bid and to attend a Pre-Bid
meeting, if and when such a meeting is held after considering bidders‟ queries.
Bidders should contact the Employer‟s representative to obtain additional
information on the pre-bid meeting. Bidders should ensure that these
representatives are advised of the visit to provide adequate time to allow them to
make appropriate arrangements.
2.4 The Employer will provide at no cost to the Bidders, the inputs and facilities to
assist the bidders in obtaining licenses and permits needed to carry out the
Assignment, and make available relevant project data and reports.
2.5 Bidders shall bear all costs associated with the preparation and submission of
their proposals and contract negotiation. The Employer is not bound to accept
any bids, and reserves the right to annul the selection process at any time prior
to Contract award, without thereby incurring any liability to the bidders.
3. Eligible Bidders
In order to be eligible for Technical Bid being opened, a Bidder must fulfill the
following conditions:
(i)
(ii)

The Bidder should be a registered company or a firm with a valid Sales Tax
registration certificate and / or Service Tax registration certificate.
A consortium of companies duly backed up by an Agreement is also eligible to
participate subject to the following two conditions and satisfaction of the Tender
Evaluation Committee:
 The bid should only be submitted by the lead partner of this consortium
 The lead partner of this consortium shall be liable for adherence to all
provisions of this Agreement.
 The consortium will draw upon human, technical and other resources of all the
members during implementation of the consultancy assignment. The Technical
Bid shall include exact details in this regard, so that a consortium is not
artificially created only to improve the score in the Technical Bid.
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(iii)

The selected Consultant will not be allowed to substitute core staff without the
consent of the DOE, DAC. If it is established that the core staff were offered in
the proposal without confirming their availability, the Consultant will be
disqualified and alternative arrangements will be made at short-listed
consultant‟s cost.

4. Clarification and Amendment of Tender Documents
4.1 Bidder may request a clarification on any clause of the Tender Document up to 7
days before the last date for the submission of bid. Any request for clarification
must be sent in writing, or by standard electronic means to the Employer‟s
address indicated in the Part II Data Sheet or his/her representative as indicated
in para 2.3. The Employer/ her representative will respond in writing, or by
standard electronic means and will send written copies of the response (including
an explanation of the query but without identifying the source of inquiry) to all
Bidders. Should the Employer deem it necessary to amend the RFP as a result of
a clarification, it shall do so following the procedure under para 4.2 below.
4.2 At any time before the submission of proposals, the Employer may amend the
Tender Document by issuing an addendum in writing or by standard electronic
means. The addendum shall be sent to Bidders and will be binding on them.
Bidders shall acknowledge receipt of all amendments. To give bidders reasonable
time in which to take an amendment into account in their proposals the
Employer may, if the amendment is substantial, extend the deadline for the
submission of proposal.
5

Proposal
Each bidder shall submit only one proposal. If a Bidder submits or participates
in more than one bid, such bids shall be disqualified.

6.

Preparation of Bid

6.1 The Bid as well as all related correspondence exchanged by the Bidders and the
Employer shall be written in English language, unless specified otherwise. Each
bidder shall indicate acceptance once of terms and conditions of this documents
in Form Annexure- A as part of the Technical Proposal.
6.2 In preparing their Bid, bidders are expected to examine in detail the documents
comprising the Tender document. Material deficiencies in providing the
information requested may result in rejection of a Bid.
6.3 Bidders are required to submit a Technical Proposal (TP) in forms provided in
Section-II. The Technical Proposal shall provide the information indicated in the
following paras from (a) to (d) using the attached Forms (Section 2). Form Tech – I
in Section-2 is a sample letter of technical proposal which is to be submitted
along with the technical proposal.
(a) A brief description of the consultant‟s organization and in the case of a
Consortium/ Joint Venture, each partner, will be provided in Form Tech-2. In
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the same Form, the consultant and in the case of a Consortium/ Joint Venture,
each partner will provide details of experience of assignments which are similar
to the proposed assignment/ job as per the terms of reference. For each
Assignment/ job, Professional staff themselves in their CVs. Consultants should
be prepared to substantiate the claimed experience along with the proposal and
must submit letter of award / copy of contract for all the assignments mentioned
in the proposal.
(b) A description of the approach, methodology and work plan for performing the
Assignment/job covering the following subjects: technical approach and
methodology, work plan, and organization and staffing schedule. Guidance on the
content of this section of the Technical Proposals is provided under Form TECH-3
of Section 2. The work plan should be consistent with the Work Schedule (Form
TECH-6 of Section 2) which will show in the form of a bar chart the timing
proposed for each activity.
(c)

The list of the proposed Professional staff team by area of expertise, the position
that would be assigned to each staff team member and their tasks is to be
provided in Form TECH-4 of Section 2.

(d)

CVs of the Professional staff as mentioned in para 6.3(c) above signed by the staff
themselves or by the authorized representative of the Professional Staff (Form
TECH-5 of Section 2).

6.4 The Technical Proposal shall not include any financial information. A Technical
Proposal containing financial information may be declared non responsive.
7. Financial Proposals:
The Financial Proposal shall be prepared using the
shall list all costs associated with the Assignment
for staff and other miscellaneous expenses. The
include any conditions attached to it and any such
shall be rejected summarily.
8.

attached Forms (Section 3). It
/job, including remuneration
financial proposal shall not
conditional financial proposal

Earnest Money Deposit (EMD)

8.1 Earnest Money Deposit
I.

An EMD of Rs. 15,000/- (Rs. Fifteen thousand only), in the form of an
irrevocable and unconditional Bank Guarantee of equivalent amount from a
scheduled commercial bank in India, must be submitted along with the Proposal.
The bank guarantee should be valid for a period not less than 6 months with 30
days claim period.

II.

Proposals not accompanied by EMD shall be rejected as non-responsive.

III.

The EMD of the unsuccessful bidders would be returned back within one month
of signing of the contract.
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8.2 Forfeiture of EMD
The EMD shall be forfeited by the Employer in the following events:
I.

If the bidder indulges in any act or omissions which may be prejudicial to bid
process

II. If Bid is withdrawn during the validity period or any extension agreed by the
consultant thereof.
III.

If the Bid is varied or modified in a manner not acceptable to the
Employer
after opening of Proposal during the validity period or any extension thereof.

IV.

If Bidder tries to influence the evaluation process.

V.

If the First ranked Bidder withdraws his proposal during negotiations (failure to
arrive at consensus by both the parties shall not be construed as Withdrawal bid
by the Bidder).

9.

Submission, Receipt, and Opening of Proposal

9.1 The original Bids, both technical and Financial Proposals shall contain no
interlineations or overwriting, except as necessary to correct errors made by the
Consultants themselves. The person who signed the proposal must initial such
corrections. Submission letters for both Technical and Financial Proposals
should respectively be in the format of TECH-1 of Section 2, and FIN-1 of
Section 3.
9.2 An authorized representative of the bidder shall initial all pages of the original
Technical and Financial Proposals. The authorization shall be in the form of a
written power of attorney accompanying the Proposal or in any other form
demonstrating that the representative has been dully authorized to sign. The
signed Technical and Financial Bids shall be marked “ORIGINAL”.
9.3 The original and all copies of the Technical Proposal shall be placed in a sealed
envelope clearly marked “TECHNICAL PROPOSAL” Similarly, the original
Financial Proposal shall be placed in a sealed envelope clearly marked
“FINANCIAL PROPOSAL” followed by the name of the Assignment/job. The
envelopes containing the Technical Proposals, Financial Proposals and EMD shall
be placed into an outer envelope and sealed. This outer envelope shall bear the
submission address, reference number be clearly marked “DO NOT OPEN,
BEFORE [time and date of the opening indicated in the Data sheet]”. The
Employer shall not be responsible for misplacement, losing or premature opening
if the outer envelope is not sealed and/or marked as stipulated. This
circumstance may be case for Proposal rejection. If the Financial Proposal is
not submitted in a separate sealed envelope duly marked as indicated
above, this will constitute grounds for declaring the Proposal nonresponsive.
9.4 The Proposals must be sent to the address/addresses indicated in the Section I
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sheet and received by the Employer no later than the time and the date indicated
in the Section I, or any extension to this date in accordance with para 4.2 above.
Any proposal received by the Employer after the deadline for submission shall be
returned unopened.
10. Proposal Evaluation
10.1 From the time the Proposals are opened to the time the Contract is awarded, the
bidder should not contact the Employer on any matter related to its Technical
and/or Financial Proposal. Any effort by Consultants to influence the Employer
in the examination, evaluation, ranking of Proposals, and recommendation for
award of Contract may result in the rejection of the bidders Proposal.
10.2 The Management & Monitoring Committee (MMC) constituted in the Department
will carry out the entire evaluation process.
10.3 Evaluation of Technical Proposals: The MMC while evaluating the Technical
Proposals shall have no access to the Financial Proposals until the technical
evaluation is concluded and the competent authority accepts the
recommendation.
10.4 The MMC shall evaluate the Technical Proposals on the basis of their
responsiveness to the Terms of Reference and by applying the evaluation criteria,
sub-criteria specified in the Data Sheet. In the first stage of evaluation, a
Proposal shall be rejected if it is found deficient as per the requirement indicated
in the Data Sheet for responsiveness of the proposal. Only responsive proposals
shall be further taken up for evaluation. Evaluation of the Technical Proposal will
start first and at this stage the Financial Bid (proposal) will remain unopened.
The evaluation criteria for the technical proposal has been given in Instructions
to Bidders (Part-II)
10.5 Public opening & evaluation of the Financial Proposals: Financial proposals of
only those bidders which are technically qualified and having at least 50% of
marks in the technical bid shall be opened publicly on the date & time specified,
in the presence of the Bidder‟s representatives who choose to attend. The name of
the Bidder, their technical score and their financial proposal shall be read aloud.
10.6 After opening of financial proposals, CQCCBS method (50% for Technical Bid and
50% for Financial Bid) shall be applied to determine the highest ranked bidder
eligible for award of the contract. The financial bids would be evaluated on a
maximum of 50 marks. Proposal with the lowest cost may be given a financial
score of 100 and other proposals given financial scores that are inversely
proportional to their prices. The total score, both technical and financial, shall be
obtained by weighing the quality and cost scores and adding them up. On the
basis of the combined weighted score for quality and cost, the bidder shall be
ranked in terms of the total score obtained. The proposal obtaining the highest
total combined score in evaluation of quality and cost will be ranked as H-1
followed by the proposals securing lesser marks as H-2, H-3 etc. The proposal
securing the highest combined marks and ranked H-1 will be invited for
negotiations, if required and shall be recommended for award of contract.
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11. Negotiations
11.1 Negotiations will be held at the date, time and address intimated to the qualified
and selected bidder. The invited bidder will, as a pre-requisite for attendance at
the negotiations, confirm availability of all Professional staff. Representative(s)
conducting negotiations on behalf of the Consultant must have written authority
to negotiate and conclude a Contract.
11.2 Technical negotiations: Negotiations will include a discussion of the Technical
Proposal, the proposed technical approach and methodology, work plan, and
organization and staffing, and any suggestions made by the Consultant to
improve the Terms of Reference. The Employer and the bidder/ consultants will
finalize the Terms of Reference, staffing schedule, work schedule, logistics, and
reporting. These documents will then be incorporated in the Contract as
“Description of Assignment/job”. Special attention will be paid to clearly defining
the inputs and facilities required from the Employer to ensure satisfactory
implementation of the Assignment/job. The Employer shall prepare minutes of
negotiations which will be signed by the Employer and the bidder/Consultant.
11.3 Financial negotiations: After the technical negotiations are over, financial
negotiations will be carried out in order to reflect any change in financials due to
change in scope of work or due to clarification on any aspect of the technical
proposal during the technical negotiations. Under no circumstance, the financial
negotiation shall result in increase in the price originally quoted by the
consultant.
12. Award of Contract
12.1 After completing negotiations the Employer shall issue a Letter of Intent to the
selected Consultant and promptly notify all other Consultants who have
submitted proposals about the decision taken.
12.2

Performance Security:
Within 7 days of issue of Letter of intent, the company shall furnish
Performance Security to the DoE @ 15% of the total value of quoted bid by way
of irrevocable and unconditional Bank Guarantee in favour of the DoE for a
period to be specified in the award of work. The proceeds of the Performance
Security shall be payable to the DoE as compensation for any loss resulting
from the Company‟s failure to compete its obligations under the terms and
conditions of the work.
The Performance Security regarding commencement of job/task will be
discharged by DoE and returned to the company not later than 30 days
following the date of completion of the company‟s performance related
obligations under the terms & conditions of the work.

12.3 The bidder will sign the contract after fulfilling all the formalities/pre- conditions
within 15 days of issuance of the letter of intent and commence the work in the
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right earnest to complete it within the time frame indicated in Para 10 of
Section 4`.
13.

Termination for Default:
The DOE may without prejudice to any other remedy for breach of terms and
conditions ( including forfeiture of Performance Security by written notice of
default sent to the company, terminate the work/ task in whole or in part after
sending a notice to the Company in this regard.
a)

If the Company fails to deliver or complete the job assigned in the terms
and conditions within the time period (s) specified in the Tender Document.
b) If the Company fails to perform any other obligations under the terms and
conditions.

14. Confidentiality
Information relating to evaluation of Proposals and recommendations concerning
awards shall not be disclosed to the Consultants who submitted the Proposals or
to other persons not officially concerned with the process, until the publication of
the award of Contract.
15. Payment Terms
The payment will be milestone based with the specified outputs/deliverables
under the Terms of Reference being the milestones. The release of milestone
based payments will be dependent on submission of the outputs/deliverables
specified under the ToRs.
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Section -1
Part-II
INSTRUCTIONS TO BIDDERS
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Appendix I
The Technical Proposals submitted by the consultant would be evaluated on the following Parameters
S.
No.

Parameter

Yard-stick

A.

Presentation by Agency

Gradin
g
(mark
s)
Total
Marks
40

Understanding of TORs and scope of work

14

Work Plan, methodology and tools proposed for assessing various
parameters under scope of work

10

Organization and staff to be deployed for the study

06

Appropriateness of time lines proposed for assessing various parameters 10
under scope of work
B.

Evaluation
experience
Stability

of

Consultancy Firms
including
Financial

60
Marks

1.

Financial Stability (income from
studies only) in the last 3 years i.e.
2009-10 to 2012-13

Total
Marks
5
Less than 100 lakh

2

100-150 lakh

3.5

12

Over 150 lakh
2.

5.0

Cost of the most relevant Project in 3
years i.e. 2009-10 to 2012-13

Total
Marks
5

3

4

Less than 25 lakh

1

25 -30 lakh

2.5

30-35 lakh

3.

More than 35 lakh

5

Experience of Agency in conducting
gender related studies
in 4 years
(2008-09 to 2012-13)

Total
marks
5
Less than 5 5-10 studies
studies

More than 10 studies

2

5

3.5

Experience of Agency in conducting
evaluation and impact assessment of
programmes in agriculture & allied
areas from gender perspective in 4
years (2008-09 to 2012-13)

Total
marks
5

Less than 5 5-10 studies
studies

13

More than 10 studies

2

5.

6.

3.5

5

Experience of Agency in conducting
studies
on
„Women
in
Agriculture/Women
Entrepreneurial
Behaviour/Abilities‟ (2008-09 to 201213)

Total
marks
5

Less than 2 2-3 studies
studies

More than 3 studies

2

5

3.5

Qualification, experience

Total
Marks
35

1.

Team

i)

Project Director

ii)

Expert in Agriculture & allied areas

iii)

Expert in Agriculture Marketing

Qualification

Experience (years)

Phd

PG

Deg Dip

Certi
ficate

Less 5-7
than
5

7-10

More than 10

5.0

3.0

2.0

0.5

0.5

1.5

2.0

14

1.0

1.0

iv)

Expert in Sociology/Anthropology

v)

Others (Gender Studies/Women Studies)
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Appendix II
Format for Detailed Evaluation of Quality
Summary Sheet
(Compiled from Appendix-I)
(Only for proposals considered as responsive)
S.
No.

Name
of Firm‟s
the
Experience
Consultant (Max.
Marks)

Methodology
& Work
schedule
(Max.
Marks)
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Qualifications Presentation
of Key
Professionals
(Max. Marks)

Total
Marks

Section 2:

Technical Proposal - Forms

FORM TECH-1: LETTER OF PROPOSAL SUBMISSION
To
The Director Administration & Head,
National Gender Resource Centre in Agriculture,
Directorate of Extension,
Department of Agriculture & Cooperation
Krishi Vistar Bhawan, Pusa,
New Delhi
Dear Madam,
We, the undersigned, offer to conduct the Study “Schemes for
Improving Women Farmers Access to Extension Services and Gender
Mainstreaming in Agriculture” in accordance with Tender document dated
[Insert Date]. We are hereby submitting our Proposal, which includes this
Technical Proposal, and a Financial Proposal sealed under a separate
envelope and requisite EMD and bid processing fees. We are submitting our
Proposal in association with: [Insert a list with full name and address of
each associated Consultant]. We hereby declare that all the information and
statements made in this Proposal are true and accept that any
misinterpretation contained in it may lead to our disqualification.
2.
If negotiations are held during the period of validity of the Proposal, we
undertake to negotiate on the basis of the proposed staff. Our Proposal is
binding upon us and subject to the modifications resulting from Contract
negotiations.
3.

We understand you are not bound to accept any Proposal you receive.

4. I have carefully gone through the Terms & Conditions contained in the
Tender Document regarding appointment of consultant for conducting the
Study “Schemes for Improving Women Farmers Access to Extension Services
and Gender Mainstreaming in Agriculture”. I declare that all the provisions
of this Tender Document are acceptable to my Company. I further certify
that I am an authorized signatory of my company and am, therefore,
competent to make this declaration.
We remain,
Yours sincerely,
Authorized Signature [In full and initials]:
Name and Title of Signatory:
Name of Firm:
Address:
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Section -2
FORM TECH-II
ORGANIZATION AND EXPERIENCE OF CONSULTANCY AGENCY
A – Consultancy Agency
[Provide here a brief description of the background and organization of your
firm/entity and each associate for this Assignment/job. The brief description
should include ownership details, date and place of incorporation of the
firm, objectives of the firm etc. Also if the consultant has formed a
consortium, details of each of the member of the consortium, name of lead
members etc shall be provided]
B - Experience of Consultancy Agency
[Using the format below, provide information on each Assignment/job for
which your firm, and each partner in the case of consortium or joint
venture, was legally contracted either individually as a corporate entity or as
one of the major partners within an association, for carrying out consulting
Assignment/job similar to the ones requested under this Assignment/job (If
possible, the employer shall specify exact assignment / job for which
experience details may be submitted). In case of consortium, association of
consultant, the consultant must furnish the following information for each of
the consortium member separately]
1.1 Firm‟s name:
1.2 Assignment/job name:
1.3 Description of Project
1.4 Approx. value of the contract (in Rupees)
1.5 Location within country:
1.6 Duration of Assignment/job (months) :
1.7 Name of Employer:
1.8 Address:
1.9 Total No of staff-months of the Assignment/job:
1.10 Approx. value of the Assignment/job provided by your firm under the
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contract (in Rupees):
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Section -2
TECH FORM- III

DESCRIPTION OF APPROACH, METHODOLOGY
AND WORK PLAN FOR PERFORMING THE
ASSIGNMENT/JOB

Technical approach, methodology and work plan are key components of the
Technical Proposal. You are suggested to present your Technical Proposal
divided into the following three chapters:
a)

Technical Approach and Methodology
In this chapter you should explain your understanding of the objectives
of the Assignment/job, approach to the Assignment/job, methodology
for carrying out the activities and obtaining the expected output, and
the degree of detail of such output. You should also explain the
methodologies you propose to adopt to assess the various parameters
indicated in the TORs and highlight the compatibility of those
methodologies with the proposed approach.

b)

Organization and Personnel to be deployed
Staff to be deployed for the study , qualifications of the personnel and
the task to be assigned to each person along with justification for
assigning the task should be indicated.

c)

Work Plan The consultant should prepare a work Plan for the various activities to
be undertaken. The dates for submission of the reports specified in the
ToR should be clearly indicated and adhered to.

Section- 2
FORM TECH-IV
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TEAM COMPOSITION AND TASK
ASSIGNMENT/JOBS
Professional Staff (core Team)

Sr. No

Name of Position
Staff
in Agency

Qualifications
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Area of

Task to be
assigned for
Expertise this
assignment

FORM TECH-V
CURRICULUM VITAE (CV) FOR PROPOSED
PROFESSIONAL STAFF (Core & State Teams)
1.

Proposed Position:
[For each position of key professional separate Form Tech-V will be
prepared]:

2.

Name of Firm:
[Insert name of firm proposing the staff]:

3.

Name of Staff:
[Insert full name]:

4.

Date of Birth:

5.

Nationality:

6.

Education:
[Indicate college/university and other specialized education of staff
member, giving names of institutions, degrees obtained, and
Division/Marks obtained]:

7.

Membership of Professional Associations:

8.

Other Training:

9.

Countries of Work Experience:
[List countries where staff has worked in the last ten years]:

10. Languages [For each language indicate proficiency: good, fair, or poor
in speaking, reading, and writing]:
11. Employment Record:
[Starting with present position, list in reverse order every employment
held by staff member since graduation, giving for each employment (see
format here below): dates of employment, name of employing
organization, positions held.]:
From [Year]:

To [Year]:

Employer:
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Positions held:
12. Detailed Tasks Assigned
[List all tasks to be performed under this Assignment/job]

Work Undertaken that Best Illustrates Capability to Handle the Tasks
Assigned [Among the Assignment/jobs in which the staff has been
involved, indicate the following information for those Assignment/jobs
that best illustrate staff capability to handle the tasks listed in TORs.

Name of Assignment/job or project:
Year:
Location:
Employer:
Main project features:
Positions held:
Activities performed:
14. Certification:
I, the undersigned, certify that to the best of my knowledge and belief,
this CV correctly describes me, my qualifications, and my experience. I
understand that any willful misstatement described herein may lead to
my disqualification or dismissal, if engaged.
Date:
Place:
[Signature of staff member or authorized representative of the staff]
[Full name of authorized representative]:
Section-2
FORM TECH-VI
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WORK SCHEDULE (TIME-LINE)
S. No.
1.
2.
3.
4.

1.

Indicate all main activities of the Assignment/job, including delivery of
reports (e.g.: inception, interim, draft and final reports), and other
benchmarks such as Employer approvals. For phased Assignment/jobs
indicate activities, delivery of reports, and benchmarks separately for
each phase.

2.

Duration of activities shall be indicated in the form of a bar chart.
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Section 3
FINANCIAL PROPOSAL SUBMISSION FORM
FORM FIN-1
To,
The Director Administration
Directorate of Extension
Department of Agriculture & Cooperation
Krishi Vistar Bhawan,
Pusa, New Delhi
Dear Madam,
We, the undersigned, offer to carry out the Study “Schemes for
Improving Women Farmers Access to Extension Services and Gender
Mainstreaming in Agriculture” in accordance with your Request for Proposal
dated [Insert Date] and our Technical Proposal. Our attached Financial
Proposal is for the sum of [Insert amount(s) in words and figures]. This
amount is inclusive of the Domestic taxes. We hereby confirm that the
financial proposal is unconditional and we acknowledge that any condition
attached to financial proposal shall result in rejection of our financial
proposal.
2.
Our Financial Proposal shall be binding upon us subject to the
modifications resulting from Contract negotiations, up to expiry of the
validity period of the Proposal i.e 6 months from the last date for submission
of bids
3.

We understand you are not bound to accept any Proposal you receive.
We remain,

Yours sincerely,

Authorized Signature [In full and initials]:
Name and Title of Signatory:
Name of Firm:
Address:
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Section 3
FORM FIN-II
SUMMARY OF COSTS

S. No

Particulars

Amount
Indian
Rupees
(in figures

Remuneration/
professional
fees/
salaries
Travel Expenses
Boarding & lodging
Documentation
Stationary
Contingencies/
Miscellaneous
expenses
Service Tax / Any
other tax
Total

Authorized Signature:.................
Name: ...................................
Designation ............................
Name of firm:...........................
Address:.................................

Section – 4
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in Amount
Indian
Rupees
(in words)

in

TERMS OF REFERENCE
FOR The Study
“Schemes for Improving Women Farmers Access to Extension Services and
Gender Mainstreaming in Agriculture”
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TERMS OF REFERENCE
FOR THE STUDY ON
“Schemes for Improving Women Farmers‟ Access to Extension
Services & Gender Mainstreaming in Agriculture”

1.

INTRODUCTION :

1.1

Agriculture is the principal source of livelihood for more
than 58% of the population of this country. Agriculture
provides

the

bulk

of

wage

goods

required

by

non-

agriculture sectors and most of the raw material for the
Industrial sector. The Ministry Of Agriculture is focusing
on sustaining the current momentum by stabilizing food
grain production to ensure food security. For sustaining
higher levels of production, it is necessary to target new
areas

of

food

grain

production,

while

promoting

conservation agriculture in the high production areas, to
maintain current levels of productivity. New technologies
are needed to break yield barriers, utilize inputs more
efficiently and diversify to more sustainable and higher
value cropping patterns. The Department of Agriculture &
Cooperation is working tremendously for creating gainful
self-employment opportunities to unemployed young farmers,
agricultural graduates, agricultural diploma holders, and
intermediate in agriculture and graduates by supporting
agriculture

development,

entrepreneurship

and

supplementing the efforts of public extension through several
Schemes.
1.2

In India around 70% of the population earns their
livelihood from agriculture. Rural women form the most
productive work force in most developing economies,
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including India. Agriculture contributes nearly 15% of our
GDP. As per Census 2001, 40% women are directly and
actively working as cultivators and agricultural labourers
in

India.

Beyond

the

conventional

market–oriented,

narrower definition of „productive workers‟, almost all
women in rural India can be considered as „farmers‟ in
some sense, working as agricultural labourers, unpaid
workers in the family /farm enterprises or combination of
the two.

1.3

Women play a pivotal role in agricultural operations from
planting to harvesting to post-harvest operations. Studies
have also indicated major contribution of women in various
farm activities like transplanting, harvesting, post-harvest
activities

like

threshing,

drying

etc

and

livestock

management. Despite their integral role in agriculture only
12.79 per cent holdings are operated by women and that too,
mostly as small and marginal farmers.

1.4

Despite immense contribution of women in crop husbandry,
animal

husbandry,

fisheries,

forestry

and

post-harvest

technology, the productive role of women in agriculture has
been

often

neglected

while

formulating

packages

of

technologies, services and public policies for rural areas.
Women in Agriculture are sometimes unable to access
extension services and production assets like seed, water,
credit, subsidy etc. As most women do not own land, they are
not

considered

as

beneficiaries

of

various

government

programmes / services. The wage differential between men
and women in some parts of the country aggravates the
situation further. Some of the tasks performed by women are
not valued adequately and are considered less important
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economically. Further, due to multiple roles that a woman
has to perform within the family and the farm, her access to
knowledge

and

information,

and

consequently

her

opportunities get constricted. Gender discrimination rooted in
customs

is

pervasive

and

it

impedes

socio-economic

development. While investment in women programmes is
central to sustainable development, women still face many
barriers in benefiting from developmental programmes.
1.5

During

earlier

Five

Year

Plans,

various

projects

were

implemented to address the problems faced by women in
Agriculture. Following a paradigm shift from executing „standalone‟ programmes to „recognizing and mainstreaming gender
concerns in agriculture‟, several policy level initiatives for
gender mainstreaming are being promoted. The National
Agriculture Policy formulated in the year 2000, accorded high
priority to „recognition and mainstreaming of women‟s role in
agriculture‟ and highlighted incorporation of „gender issues‟ in
the

agricultural

development

agenda.

“Gender

Mainstreaming‟ was one of the important pillar of the
National Agriculture Extension Policy framework and it was
mandated

that

appropriate

structural,

functional

&

institutional measures would be initiated to empower women
and build their capacities and improve their access to inputs,
technology and other farming resources‟. Mainstreaming of
gender concerns is also being addressed by earmarking 30%
of

funds

for

women

under

various

major

schemes/programmes and development interventions. Focus
is also being given on formation of women Self Help Groups
(SHGs), capacity building interventions, linking them to micro
credit, enhancing their access to information and ensuring
their representation in decision making bodies at various
levels.
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1.6

An untapped resource base of young women farmers with
agricultural background and having agriculture as livelihood
is available across the country.

Besides, the unemployed

youth with educational background in agriculture and allied
sectors are unable to get remunerative jobs for their
livelihood. On the other hand, even in the era of all pervasive
ICT,

interactive mode of agricultural extension through

dedicated functionaries continue to remain a powerful tool to
reach out to the farmers.

1.7

Government

of

India

has

accordingly

been

supporting

deployment of dedicated extension workers at the District and
Block levels under its Centrally Sponsored Scheme „Support
to State Extension Programmes for Extension Reforms‟
(ATMA) in order to supplement the manpower in the States.
Still, the total number of officials available exclusively for
extension related work is insufficient to have a reasonable
ratio of farm families to extension workers.

Therefore, the

Department of Agriculture & Cooperation has been trying to
leverage upon the unemployed youth with educational
background in agriculture and allied sectors, by way of
training and making them function as extension workers
while running their own ventures.

1.8

It was in this background that the Central Sector Scheme of
„Agri-Clinic and Agri-Business Centres‟ (ACABCs) was
launched in April, 2002 to provide value added extension
services at the door step of the farmers by these unemployed
agri

professionals.

The

Scheme

also

provided

self-

employment opportunities to the unemployed youth who were
provided technical training and necessary hand holding
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support to set up an Agri-Clinic. The Scheme has a provision
for

2 months free residential training on agri-preneurship

development; one year post training hand holding support;
start up loan (up to Rs.20 lakh per individual) and a back
ended composite subsidy

ranging from 36-44%. The Agri-

Clinics set up by young entrepreneurs are envisaged to
provide expert advice and services to the farmers on
technology, cropping practices, IPM measures, bee-keeping,
landscaping, marketing trends-prices of various crops in the
market and also clinical services for animal health etc. so as
to enhance the productivity of crops/animals there by helping
the farmers to fetch increased income.

1.9

In addition, there are some other Schemes of DAC which
provide adequate opportunities to farmers/women farmers
and encourage them to take up entrepreneurial activities in
agriculture/horticulture sectors along with addressing gender
issues and taking up the cause of gender mainstreaming in a
forward way. These include:-

1.9.1 Support

to

Extension
Management

State

Extension

Programmes

Reforms-Agricultural
Agency

(ATMA)

Scheme

for

Technology
was

launched

during 2005-06.It aims at making extension system farmer
driven and farmer accountable by way of new institutional
arrangements for technology dissemination in the form of
an Agricultural Technology Management Agency (ATMA) at
district level to operationalize the extension reforms. ATMA
has active participation of farmers/farmer-groups, NGOs,
Krishi Vigyan Kendras (KVKs), Panchayati Raj Institutions
and other stakeholders operating at district level and
below. Release of funds under ATMA scheme is based on
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State Extension Work Plans (SEWPs) prepared by the State
Governments. Allocation of resources for activities related
to extension is linked to number of farm households and
Blocks. At present, the Scheme is under implementation in
614 districts in 28 States and 3 UTs in the country.
1.9.1.1

In order to promote key reforms under the Scheme,
ATMA Cafeteria, 2010 continues to support activities in
line with the following policy parameters:



Multi-agency Extension Strategies :At least, 10% of allocation
on recurring activities at district level is to be used through nongovernmental sector viz. NGOs, Farmers Organization (FOs),
Panchayati Raj Institutions (PRIs), Para-Extension workers, Agripreneurs, Input Suppliers, Corporate Sector, etc.



Farming System Approach: The activities specified in the
cafeteria are broad enough to promote extension delivery
consistent with farming systems approach and extension needs
emerging through Strategic Research and Extension Plan (SREP).



Farmer Centric Extension Services: The Cafeteria provides for
group-based extension and it has necessary allocation for
activities related to organizing and supporting farmer groups. In
order to supplement these efforts, a provision for rewards and
incentives to the best organized farmer groups has also been
provided.



Convergence: The

SREP

and

SEWP

are

mechanisms

for

ensuring convergence of all activities in extension. At present,
resources for extension activities are being provided under
different Schemes of the Central/State Governments. It is
mandated that the SEWP to be submitted by the State
Governments shall specify the activities to be supported from the
resources of other ongoing Schemes as well as from this Scheme.
Convergence between Research & Extension is being established
in the field as per a joint circular issued by DAC & ICAR.
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Mainstreaming

Gender

Concerns:

Gender

Budgeting

enunciates that at least 30% of resources on programmes and
activities are utilized for women farmers.


Sustainability

of

Extension

Services:

At

least,

10%

contribution should be realized from beneficiaries with respect to
beneficiary oriented activities.
1.9.1.2

Under the mainstreaming Gender Concerns in Agriculture;
the provisions existing for women farmers include:



Minimum 30% of resources meant for programmes and
activities are required to be allocated to women farmers and
women extension functionaries. Specific documentation of
expenditure and performance for women is to be kept. At least
30% of the beneficiaries-largely small & marginal farmers have
to be women.



Addressing gender concerns by mobilizing farm women into
groups and providing training to them.



Moving towards sustainability of extension services through
beneficiary contribution which is reduced to half in case of
women. Minimum 10% of beneficiary contribution is to be
ensured for the four activities aggregated at State level namelyFarmers Training (B-2): Demonstrations (B-3): Exposure Visits
(B-4) and Capacity Building of Farmers groups (B-5) listed in
the Cafeteria. However, the beneficiary contribution in respect of
SC, ST, Women beneficiaries as well as for beneficiaries
belonging to North Eastern and Hilly States is only 5 %.



Support for Innovative Activities at Village Level (Farmer Friend
with involvement of more women as FF): The Farmer Friend (FF)
serves as vital link between extension system and farmers at
village level (one for every two villages). The FF advises farmers
on agriculture and allied activities and mobilizes farmers‟
groups and facilitate dissemination of information to such
groups , individual farmers and farm women directly through
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one to one interaction individually or in groups and also by
accessing information/services on behalf of farmers as per need
through Common Service Centers (CSC)/ Kisan Call Centers
(KCC). Since, male farmers are involves in varied agricultural
activities which may require their frequent movements outside
the village, more women farmers may be involved as FF. Women
FF will also be helpful in reaching out to women farmers/farm
women.


At least 50% beneficiaries must be small and marginal farmers
and 30% beneficiaries should be women farmers/farm women.



Under

the

head

of

ATMA

Appointment/Nomination/Term of

Governing

Board

(GB)-

Members/Key functions of

GB:
 30% of the farmers representatives on the GB would be
reserved for women farmers to ensure that their interests
are fully represented.
 Encourage agriculture lending institutions to increase the
availability of capital to resource poor and marginal
farmers, especially SC, ST and women farmers.


The block Farmers Advisory Committee (BFAC) shall consist of
20-25 members covering different categories of farmers within
the given Block, with due representation to women farmers and
weaker sections of the society.

The statistical details of the scheme are at Annexure I & II.
1.9.2 Horticulture Mission for North East and Himalayan States
(HMNEH) is implemented in eight North-Eastern States and
four Himalayan States for holistic development of horticulture
in a mission mode approach backward and forward linkages.
Financial assistance is provided for various activities such as
production of quality planting material, area expansion,
rejuvenation/replanting of old and senile orchards, creation of
water

resources,

protected
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cultivation,

organic

farming,

promotion of integrated nutrient management/integrated pest
management, technology demonstration, human resource
development,

exposure

visit

of

farmers,

post

harvest

management and establishment of marketing infrastructure.
1.9.3 National

Horticulture

Mission

(NHM)

is

a

Centrally

Sponsored Scheme in which Government of India contributes
85% and 15% is met by the State Governments. The main
objectives of the Scheme are to provide for holistic growth of
horticulture sector through area based regionally differentiated
strategies, which include research, technology promotion,
extension,

post

harvest

management,

processing

and

marketing, in consonance with comparative advantage of each
State/region and its diverse agro-climatic features; Enhance
horticulture production; improve nutritional security and
income support to farm households; Establish convergence
and synergy among ongoing and plan programmes, for
horticulture development; Promote, develop and disseminate
technologies for horticulture development, through seamless
blending

of

traditional

wisdom

and

modern

scientific

knowledge; and Create employment generation opportunities
for skilled and unskilled persons, especially unemployed
youth.

1.9.4 Under the National Bamboo Mission, the main objectives
are to promote the growth of the bamboo sector through as an
area based regionally differentiated strategy; to increase the
coverage of area under bamboo in potential areas, with
improved varieties to enhance yields; to promote marketing of
bamboo

and

convergence

bamboo
and

based

synergy

handicrafts;

among

to

stake-holders

establish
for

the

development of bamboo; to promote, develop and disseminate
technologies through a seamless blend of traditional wisdom
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and modern scientific knowledge and to generate employment
opportunities for skilled and unskilled persons, especially
unemployed youths.The key elements of the NBM are research
and development for sustainable development and new
Bamboo Agri-forestry technique for technology generation,
establishment of new Nurseries to raise bamboo seedlings,
raising high yielding bamboo plantations on commercial basis
in Forest and Non-Forest areas, rejuvenation of senile bamboo
plantations,

Pest

and

Disease

Management

of

bamboo,

Handicrafts, bamboo marketing and exports, Capacity building
and

Human

Resource

Development

of

farmers,

field

functionaries and others, New Marketing Strategy for Bamboo
and establishment of Bamboo Markets, Bamboo bazaar and
retail outlets, Meticulous monitoring, evaluation and reporting,
Database generation, compilation and analysis, Capacity
building and Human Resource Development of farmers, field
functionaries and others, New Marketing Strategy for Bamboo
and establishment of Bamboo Markets, Bamboo bazaar and
retail outlets and Meticulous monitoring, evaluation and
reporting.
1.9.5 Under the NHM, HMNEH and NBM; instructions are given to
all State Governments implementing this programmes that
atleast 30% of budget allocation has to be earmarked for
women beneficiaries/farmers.
1.9.6 The objectives of the Scheme therefore, are to:(i)

Provide gainful employment to unemployed youth with
educational background in agriculture and allied sectors by
way of free residential training and post training hand
holding support to set up an agri venture.
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(ii)

Supplement public extension system by way of involving the
agri-preneurs in the process of dissemination of knowledge
to the farming community.

(iii)

To make available the supplementary source of information
and service to the farmers.

2. Present Status :
2.1

The Scheme „Agri-Clinic and Agri-Business Centre‟s
(ACABCs) has been operational in all States of the country
and has primarily been implemented through the National
Institute
(MANAGE).

of

Agriculture

Extension

Management

The loan/subsidy administration is taking

place through NABARD.

The State Governments have

also been encouraged to play a proactive and direct role in
implementation of the Scheme in terms of participation in
the selection process of the new Nodal Training Institutes
which

are

mandated

to

provide

two

months

free

residential training to the prospective agri-entrepreneurs
and one year hand holding support after this training.
The States are also coming up to take on the additional
responsibility of providing Refresher Training to the
entrepreneurs; identification of eligible course content
under

the

Scheme;

utilizing

the

agri

ventures

for

providing input services to the farmers and maintaining
necessary

linkages

with

the

Universities,

ICAR

Institutions, KVKs, NABARD and lead bank. Since
inception of the Scheme upto March 2013 a total of
32,683 numbers of unemployed youth have been trained
out of which 12,992 have set up their ventures.
2.2

While the ACABC Scheme specifically encourages women
to become agri-preneurs and excel in setting up agri
ventures following the training by NTIs, not many women
have started their own Agri-Clinics and Agri ventures.
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The few selected areas of interest for women in terms of
setting up an Agri ventures have so far been the Seed
Processing Units, Vermi-composting Production Centres,
Food Processing Units, Value Addition Centres, Mobile
Veterinary Clinics etc. The feedback from women though
suggests
productive

that

agri-training

and

more

have

independent

made
in

them

more

leading

their

personal and professional lives yet there exists a wide gap
between the women getting trained professionally and
those establishing the independent agriculture and allied
based ventures.

Since inception of the Scheme (upto

March, 2013) a total of 2,095 women have been trained
and 524 have set up their venture.

Despite a higher

percentage of credit linkage back ended subsidy which is
@ 44% for women in comparison to 36% for other
farmers, the number of Agri venture set up by agriculture
women remain below the mark.
2.3

The Centrally Sponsored Scheme “Support to States
Extension Programme for Extension Reforms” (ATMA
programme),

launched

in

2005-06,

is

under

implementation in 630 districts of 28 States and 3 UTs of
the country.

The funds under the Scheme are being

released to the States on the basis of state Extension
Work Plan (SEWP) formulated and submitted by them.
Operational guidelines of modified ATMA scheme 2010
provide that.
2.4

At least 30% beneficiaries should be women farmers/farm
women;



Minimum 30% of resources meant for the programmes and
activities are required to be allocated to women farmers and
women extension functionaries with specific documentation
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of

expenditure

and

performance

for

women

being

maintained;


Women farmers are to be involved in different decision
making bodies at district and block level such as Agriculture
Technology Management Agency (ATMA) Governing Board
and ATMA Management Committee at district level;



Women

are

to

be

represented

in

Farmers

Advisory

Committees (FACs) set up at block/district and state level;


More women are involved as „Farmer Friends‟ under the
newly introduced mechanism for extension delivery below
the block level through a „Farmer Friend‟;



Reduced beneficiary contribution for women to an extent of
5% for four beneficiary oriented activities listed in the
cafeteria viz. Farmers‟ Training, Demonstrations, Exposure
Visits and Capacity Building of Farmers‟ Groups against
normal beneficiary contribution of 10%.

2.5 Since inception of the scheme in 2005-06, a total of
69,24,468 farm women (25.50% of the total benefited
farmers) have participated in farmer oriented activities like
Exposure Visits, Trainings, Demonstrations and Kisan
Melas. This includes 4,05,769 women farmers who have
been benefited during 2013-14 alone (up to 31.10.2013)
viz. 62,317 through Exposure Visits, 1,22,722 through
trainings, 45,568 through Demonstrations and 1,75,162
through Kisan Melas.
2.6 A Centrally Sponsored Scheme on „National Horticulture
Mission‟ (NHM) is being implemented from 2005-06 for the
holistic development of horticulture crops in 18 States and
03 UTs. Horticulture crops such as fruits, spices, flowers,
medicinal and aromatic plants, plantation crops of cashew
and cocoa are included for area expansion under NHM.
Vegetables are covered through seed production, protected
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cultivation, Integrated Nutrient Management/Integrated
Pest Management and organic farming. Besides, increasing
area, supply of quality seeds and planting material,
rejuvenation

of

senile

orchards,

creation

of

water

resources, capacity building of farmers through training
and demonstration are some of the other productivity
improvement programmes under NHM.
2.7 All categories of farmers including women beneficiaries are
covered under NHM. As per directives of Planning
Commission, implementing agencies viz. State Horticulture
Mission have been directed to ensure that atleast 30% of
the

budget

allocation

beneficiaries/farmers.

is

earmarked

Activities

such

for

as

women

floriculture

including protected cultivation of flowers, mushroom
production and bee keeping are some of the activities
which are attractive to women farmers. Besides, under
training and capacity building on horticulture, women
beneficiaries are also covered. During 2012-13, so far 32
women beneficiaries have availed assistance under various
project based activities of NHM. The details are as under:
Details of projects sanctioned for Women Beneficiaries
Sl. State
No.
1.

Andhra
Pradesh

2.
3.

Bihar
Karnataka

4.

Kerala

5.

Madhya
Pradesh
Odisha

6.

Number of Item
Projects by
women
2
Cold Storage and
Ripening
Chamber
1
Refrigerated Van
4
Primary
Processing
1
Rehabilitation of
TC lab
1
Cold Storage

Amount
Sanctioned
(Rs. In lakh)
132.68

1

20.00

Ripening
41

48.00
25.45
7.50
49.49

7.
8.

Punjab
Rajasthan

1
2

9.

Uttar Pradesh
Total

1
32

2.8

chamber
Cold Storage
Seed
Infrastructure
Cold storage

98.00
106.43
111.26
660.46

Under the Scheme „Horticulture Mission for North East
and Himalayan States (HMNEH)‟ the states have been
directed to earmark at least 30% of the budget allocation
for women beneficiaries/ farmers.

Physical Progress Report of achievement for the Skill Development and
Training Programme under Horticulture Mission for North East and
Himalayan States (HMNEH) during last three year (2009-10 to 201112)
Training of Farmers including women (No.)
2009-10

2010-11

2011-12

Arunachal Pradesh

1808

29191

20578

Assam

1128

-

1800

Manipur

3830

7367

24860

Meghalaya

6040

1400

5800

Mizoram

2198

19801

18104

Nagaland

3340

13305

9803

Sikkim

5350

8141

14452

Tripura

6970

4430

12546

Jammu & Kashmir

2527

9323

24358

Himachal Pradesh

2351

2972

29997

UttaraKhand

1884

3902

1515

Total

37426

99832

163813

2.9

National Bamboo Mission, a Centrally Sponsored Scheme
started in 2006-07 is being implemented in twenty seven
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states of the country to promote holistic growth of the
bamboo sector. In the operational guidelines of this
scheme, activities are not defined based on gender. Under
the Mission both men and women benefit from activities
like the establishment of private nurseries, plantation in
non forest areas and training. However, 30 percent of
budget

allocation

has

been

earmarked

for

women

beneficiaries under the Mission.
2.10 It is in this background that the National Gender
Resource Centre in Agriculture, as a part of its mandate
has proposed to take up a study on “Schemes for
Improving

Women

Farmers‟ Access

to Extension

Services & Gender Mainstreaming in Agriculture” with
a view to understand the constraints faced by women
farmers/agripreneurs in establishing the ventures; their
preference and choice of areas for establishing these Agri
Business Centres/Enterprises ; their suggestions in terms
of technical modalities, training requirement and course
content and other support measures.
2.11 The objectives of the study therefore, are :(i)

To analyze the scheme, strategies, interventions, initiatives
from the perspective of their impact on status of farm women

(ii)

To review the extent of participation of women in decision
making process for gender equality and contribution at all
stages viz. planning, implementation, monitoring as well as
participatory evaluation in various Schemes of DAC.

(iii)

To understand and evaluate the reasons, constrains and
problems of unemployed young women with educational
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background in Agriculture and Allied Sectors to get enrolled
for the requisite training under the ACABC Scheme.
(iv)

To understand the constrains/problems experienced by
women while being trained for 2 months training on the agrientrepreneurship development, taking initiatives for agrientrepreneurship and

enterprises /

Income generating

activities preferred by women farmers with a focus on
agriculture and allied sectors.
(v)

To study constraints faced by women in making the agrienterprises viable including access to loan etc. along with
recommendations and suggestions to do so.

(vi)

To study and understand the possible role which could be
played by women farmers/entrepreneurs in supporting the
extension system by setting up the agri-enterprises by them.

3. Coverage
3.1

The

NHM,

ACABC,

ATMA

and

NBM

Schemes

are

operational in all over the country while HMNEH Scheme
is operational in eight North-Eastern States and four
Himalayan

States.

The

proposed

study

will

be

undertaken in any of the 6 States from this list - one each
from Northern, Southern, Western, Eastern, Central and
North Eastern States.

The unemployed youth/farm

women from agriculture and allied sectors who are not
enrolled for training will also be covered to have a larger
perspective.

4. Scope of Work
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4.1

The proposed study shall focus on reviewing and
analyzing in detail the provision of Central Sector Scheme
of setting up of „Agri-Clinics and Agri-Business Centre‟
(ACABCs), NHM, HMNEH, ATMA and NBM in the context
of involvement of unemployed women youth/ women
beneficiaries from Agriculture and Allied Sectors.

4.2

The Study would understand, appreciate and evaluate the
reasons and constrains faced by women while:
(i)

Accessing

the

training,

handholding support

pre

and

post

training,

provided by the NTI/ATMA/

State Government;
(ii) Utility of training and course content with the
prospective of women beneficiaries;
(iii) Enhanced role of women as a decision maker and
innovator
(iv) Selection of Agri ventures;
(v) Support in terms of startup loan, capacity building,
technical support required and also availing of
subsidy.
(vi) Role of women in strengthening and supporting the
extension system.
(vii) Extent of employment and skillful opportunities
(NHM/HMNEH/NBM)
(viii) Coordinated approach covering production and
marketing to assure returns to growers/producers
(NHM/HMNEH/NBM)

4.3

The study would also suggest the enterprises preferred by
women as well as the gender perspective and gender
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dimensions of the on-going Schemes along with the prowomen allocations in terms of benefits and funds which
are available in the existing format of the Scheme.
4.4

In addition the study would also test check the existing
hypothesis with regard to :-

(i)

In Rural India, the total of ownership of agriculture
land and other family assets remain in the name of
Head of the Family thereby making it difficult for the
women agri-preneurs to mortgage her portion of
land/property as a security/collateral for the land.

(ii)

Women are not encouraged as decision makers and as
participants

in

Extension

support

system

and

developmental planning. Usually, they are considered
as mere beneficiaries by the extension personals.
(iii)

In Rural India, women are not considered as decision
makers/ taker. The innovative initiatives / efforts of
the Government of India have given right and say to
women farmers in developmental activities.

(iv)

Women farmers are not aware about the preferential
treatment and benefits provided to them such as
reduced

beneficiaries

contribution,

subsidies

and

preferences for training in several schemes.
(v)

Women farmers are not represented adequately in the
committees at Block, District and State level which are
meant for developmental interventions and preparation
of annual plans.

(vi)

The limited enrolment of women trainees in the
training programmes in turn discourages, otherwise
interested women from participation in the residential
training programmes.

46

(vii)

Low

demand

from

eligible

unemployed

women

agriculturists to join the Scheme is due to high
anticipated „risks‟ in agri-business thereby promoting
the general tendency to opt out for wage employment.
(viii) Due to very small percentage of established women
agri-preneurs supported by bank loans, fresh women
trainees are disillusioned by the bad trends.
(ix)

The bankers usually anticipate higher risks in lending
to women agri-preneurs for fear of bad loans on
account of marriage/out migration etc.

(x)

There is no preference to women entrepreneur in
getting licenses or extending a fast track or simplifying
the procedure for women entrepreneurs.

(xi)

Women being unemployed during the gestation period
or their enhanced dependence on family members, the
source of subsistence for women agri-preneurs are
limited thereby diverting bank loans.

(xii)

Preference for women in establishing ventures is
limited due to the fact that unmarried women have
greater uncertainty of their future habitation and their
chances of granting the bank loans remain bleak.

(xiii) The women agri-preneurs willing to set up ventures
have limited family support.
(xiv)

There is limited or insufficient publicity of the good,
innovative and extremely successful ventures which
have already established by women so as to motivate
fresh prospective women agri-preneurs to come up for
training and set up their ventures

4.5

The study will also aim to evaluate possible mitigating
factors and strategies for reducing the gaps existing
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between the professionally qualified women agri-preneurs
and the ventures established by them.
4.6

The study would also access the social & economic impact
besides the grassroots issues relating to women groups.

5. EXPECTED OUTPUT

5.1

The output of the assignment will be an Evaluation
Report covering all aspects as stated in the Objective &
Scope of Work under item 2.5 and 4 above. It shall
contain Executive Summary and pictorial documentation.

6. ELIGIBILITY OF CONSORTIUM

6.1

The invited

agencies are allowed to

include other

organizations or individuals not belonging to their firm in
their core team for undertaking the assignment. The
selected Consultant will not be allowed to substitute core
staff without the consent of the DAC. If it is established
that the core staff were offered in the proposal without
confirming their availability, the Consultant will be
disqualified and the process will be continued with the
remaining proposals.

7. REVIEW AND MONITORING

7.1

The

duly

constituted

Management

and

Monitoring

Committee (MMC) for Women in Agriculture shall select
the consultant, supervise its work and take related
decisions.
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8. FACILITIES TO BE PROVIDED

8.1

The NGRCA located in Directorate of Extension will
provide necessary guidelines/clarifications if required any
to the agency.

9. PAYMENT SCHEDULE AND REPORTING

9.1

The mode of payments to be made in consideration of the
work performed by the Consultant and submission of
different reports shall be as follows:

25

%

contract value

of After unequivocal acceptance of Letter of Award
and submission of inception report
The date of issue of letter through which
payment is sent to Consultant will be treated as
the start date. This letter will also be faxed or
emailed to the Consultant.

25

%

contract value
25

%

contract value
25

%

of Submission

of

Status

Report

within 30 days from the date of start of work.
of On submission of Draft Report within 45 days
from the date of start of work.
of On acceptance of Final Report.

contract value

10.

Intermediate

DURATION
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10.1 The study will have to be completed in 120 days. The time taken
by the DAC to give comments at various stages of work will not be
counted towards this duration.
10.2 Time over run may be liable to penalty @ 1% (one percent) of the
total cost of the study per day for maximum of fifteen calendar days
beyond which it will tantamount to breach of the contract and in that
case the Consultant will have to refund the entire money paid to them
along with an interest of 18% per annum.

11.

PRESENTATIONS

11.1 The Consultants may, as necessary, be required to make the
following presentations:
 On their proposal before Technical Evaluation is completed;
 Before signing of contract and commencement of work;
 On the intermediate Status Report;
 On the Draft Report;
 On the Final Report and /or
 As and when asked for during the conduct/completion of the
study by the Management and Monitoring Committee.
12.

SUBMISSION OF REPORT

12.1 All the reports shall be submitted in the form of:


Master copy in loose sheets with photographs, capable of
yielding good photocopies;



10 hard bound copies, DTP produced of high quality;



E-mail; and



Loaded on CD of good quality.

13.

ADDITIONAL WORK
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13.1 The Consultant may be invited by the DAC to undertake work,
which is either directly related to the above Scope of Work or is
required by way of additional work for improving implementation of
the scheme, on mutually agreed terms and conditions. The DAC
reserves the right to award additional work to another Consultant, as
appropriate.

Annexure-I
Farmer Oriented Activities and participation under ATMA Scheme
(2010-13)
Activities/Ye
ar

2010-11
Male

2011-12
Femal

Male

2012-13
Female

Male

Female

e
Exposure

19813

80474 304189 152460 385235 139095

Visit

6

(28.8

(71.12)

8)

36429

13728 712352 277539 860031 332812

5

5

(72.63)

(27.3

Training

(66.61)

(71.96)

(33.39)

(28.04)

(73.47)

(72.10)

(26.53)

(27.90)

7)
Demonstratio 16280

72235 443259 184254 503858 152645

ns

(30.7

4

(70.64)
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(29.36)

(76.75)

(23.25)

Kisan Melas

(69.27)

3)

16832

47387 179608 523432 155677 739219
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1

7

(78.03)

(21.9

(77.43)

(22.57)

7

.5

(67.80)

(32.20)

7)
Total

24084

76386 325588 113768 330590 136377

93

5

7

5

1

2

(75.92)

(24.0

(74.11)

(25.89)

(70.80)

(29.20)

8)
Figure in the parenthesis is percentage of total
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Annexure-II
State wise Participation of Male & Female (%age) under ATMA
scheme (2010-13)
S.

States/Years 2010-11

No.

2011-12

21012-13

Male

Female

Male

Female

Male

Female

1

Andhra Pr.

69.34

30.66

66.08

33.92

68.73

31.27

2

Bihar

73.19

26.81

71.78

28.22

80.65

19.35

3

Chhatisgarh

77.63

22.37

64.56

35.44

67.80

32.20

4

Goa

-

-

-

-

-

-

5

Gujarat

83.44

16.56

72.59

27.41

74.59

25.41

6

Haryana

92.89

7.11

86.52

13.48

89.29

10.71

7

H.P

68.73

31.27

68.24

31.76

64.90

35.10

8

J&K

-

-

100.00

-

-

-

9

Jharkhand

73.63

26.37

70.01

29.99

71.60

28.40

10

Karnataka

70.40

29.60

66.45

33.55

62.71

37.29

11

Kerala

55.38

44.62

76.26

23.74

59.42

40.58

12

Maharashtra

69.82

30.18

69.85

30.15

63.62

36.38

13

M.P.

71.87

28.13

92.54

7.46

83.28

16.72

14

Orissa

81.42

18.58

72.42

27.58

63.30

36.70

15

Punjab

92.34

7.66

87.11

12.89

93.33

6.67

16

Rajasthan

80.09

19.91

77.53

22.47

79.40

20.60

17

Tamil Nadu

70.75

29.25

67.33

32.67

63.12

36.88
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18

U.P

75.00

25.00

74.73

25.27

70.00

30.00

19

Uttarakhand

81.32

18.68

75.35

24.65

76.34

23.66

20

W.B

-

-

100.00

-

64.80

35.20

21

Assam

-

-

100.00

-

100.00

0.00

22

Aru. Prad.

62.45

37.55

73.53

26.47

60.58

39.42

23

Manipur

68.94

31.06

71.21

28.79

70.00

30.00

24

Meghalaya

-

-

100.00

-

44.57

55.43

25

Mizoram

51.71

48.29

69.25

30.75

70.19

29.81

26

Nagaland

70.06

29.94

63.86

36.14

62.49

37.51

27

Tripura

-

-

100.00

-

-

-

28

Sikkim

71.86

28.14

23.22

-

-

29

Delhi

-

-

-

-

-

-

30

Puducherry

91.31

8.69

79.32

20.68

90.72

9.28

31

A&N

65.45

34.55

66.63

33.37

67.66

32.34

Total

75.92

24.08

74.11

25.89

70.80

29.20
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Section 5
Form of Contract (Agreement)
This Agreement made on this______ day of ______ Two Thousand and
______ between the President of India acting through the Director,
Directorate of Extension, Department of Agriculture & Cooperation, Ministry
of Agriculture, Government of India, New Delhi (hereinafter called the
„Client‟, which expression, unless excluded or the context otherwise
required, shall include its successors and assigns) on the one hand and
________ having its registered office at _________, an Organization/ Limited
Company/Partnership Firm/Sole Proprietorship concern/ Individual
/established /incorporated under (the Act/Law, if any) through its duly
authorized signatory (hereinafter called „the Agency‟, which expression,
unless excluded or the context otherwise required, (shall include its
administrators, successors and permitted assigns) on the other hand‟.
WITNESSETH:
A. WHEREAS the Client has decided to conduct a study/an assignment
titled „…………….‟ Based on the Terms of Reference (TOR) given in
Annexure – I, as amplified by particulars given in Annexure – II.
B. AND WHEREAS the Client is desirous of engaging the services of the
Agency for the above purpose, in accordance with this Agreement
(hereinafter referred to as Services).
C. AND WHEREAS the Agency has agreed to render such Services.
NOW, THEREFORE IT IS HEREBY AGREED between both parties to the
Agreement as follows:
1.

The Agency shall adhere to the objectives, scope, tasks, outputs,
methodology, completion schedule and various other terms and
conditions laid down in this Agreement and Annexure- I & II to this
Agreement for rendering the Services.

2.

The Agency shall render the services to the total satisfaction of the
Client and as per the technical specifications given in Annexure-I & II.
The decision of the Client about satisfactory rendering of the services
including various related items will be final and shall not be
challenged by the Agency on any ground whatsoever.

3.

For violation, if any, of Intellectual Property Rights (IPR) of any body,
the Agency is liable for compensation and the Agency shall be
responsible to keep indemnified the Client and shall be required to
pay license fee to the other party and any other payment required to
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square up the matter regarding any infringement of IPR of any third
Party (ies).
4.

The Agency would draw up a Project Inception Report (PIR) within one
fortnight indicating the proposed field arrangements and the detailed
logistics to conduct the study/complete the assignment. The Agency
would make a presentation on PIR before the Client and also modify
the PIR in accordance with suggestions of the Client before starting
the work.

5.

The Schedules I, II and the ToRs given in Annexure I & II attached to
this Agreement shall be deemed to be an integral part of this
Agreement.

6.

The date of commencement of services shall be as specified in
Schedule-I of this Agreement.

7.

The date of satisfactory completion of services shall be the date which
the Client accepts by issuing an appropriate certificate of satisfactory
completion of services, subject to such date being on or before the
completion date given in Schedule I and other terms and conditions
of this Agreement.

8.

The consideration payable by the Client to the Agency for satisfactory
completion of the service shall be as stated below (and also given in
Schedule-II) which will be strictly adhered to and the Agency is
answerable to the Client for the amount paid at every stage as under:
a. Ist Installment: ( The amount and the stage on which payment is
to be made, to be specified)
b. IInd Installment: ( The amount and the stage on which payment is
to be made, to be specified)
c. IIIrd Installment : : ( The amount and the stage on which payment
is to be made, to be specified)
d. Final Installment: ( The amount and the stage on which payment
is to be made, to be specified)
e. Total amount to be paid to the Agency = Rs.____________ (in words
also)

9.

If the terms of payment defined in Schedule-II relate to phase-wise
progress of rendering the services, each such phase shall be deemed
to have been completed subject to such conditions, as contained
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therein, if any, on issue of a letter acknowledging receipt, such letter
being duly signed by an authority authorized on this behalf by Client.
10.

If the terms of payment contemplate payment to the Agency of any
advance, such arrangement shall be subject to the Agency securing
the agreed amount of the advance by an unconditional and
irrevocable bank guarantee in favour of Client, from a Nationalized
Indian Bank. Such bank guarantee shall be valid up to six months
beyond the entire period allowed by the Client to the Agency to
complete the relevant stage of the work to the full satisfaction of the
Client.

11.

Client shall have full rights to monitor the progress of services being
rendered by the Agency at all stages and to give suitable instructions
and directions as deemed fit by the Client within the purview of the
Annexure I & II. The Agency shall implement such modifications
unconditionally.

12.

Client shall have right at all times to enter the premises and work
area of the Agency for the purposes of inspection of the progress of
the services.

13.

If during the course of monitoring the work of the Agency, Client is
satisfied that the services being rendered are not to its complete
satisfaction, then, Client shall have the right to cancel the Agreement
after giving a notice of 15 days and have the work completed by any
other body at the sole risk and cost to the Agency. This shall be
without prejudice to Client‟s right to call back advance, invoke bank
guarantee and impose such recoveries, penalties and sanctions as it
deems fit.

14.

In case the Client finds it necessary to abandon the work and
terminate the services of the Agency before the completion of the
work, at any stage, for reasons which are not wholly attributable to
the Agency, it may be done after making payments to the Agency for
the services actually rendered for carrying out the work till the date of
termination and the Agency shall provide the Client with any report or
part thereof or any other information and documentation gathered
under this Agreement prior to the date of such termination. The total
amount of advance paid to the Agency but unutilized at the time of
such termination shall be returned by the Agency to the Client.
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15.

The Agency will hire such Subject Matter Consultants, as required by
them who will ensure technical soundness of the subject leading to
the satisfactory completion of work.

16.

Any consultant, workman/officer/employee or agent etc. engaged by
the Agency for the purpose of rendering services under this
Agreement shall always be and continue to be the employee or agent
of only the Agency and not of Client, and Client shall not be liable or
responsible for any loss, accident, damage suffered by the Agency,
any employee or agent of the Agency or any person claiming under the
Agency, arising in or out of the execution of this work in any manner
whatsoever.

17.

If at any point of time it is necessary to make amendment to the
Provisions in Schedule I or II, such revisions, if accepted by both
parties, shall be included by appropriate amendment to this
Agreement duly signed by both the parties.

18.

The time for completion being essence of this Agreement, if the
Agency delays, fails or defaults, the Client may, without prejudice to
the other rights to the Client to recover from the Agency the damages
for breach of contract, may recover from the Agency as agreed
Liquidated damages (and not by way of penalty) a sum equivalent to
1% of the contract value for each week or a part thereof, for delay
beyond the stipulated date of completion given in Schedule-I, subject
to a maximum of 10% of the contract value. Any delay beyond ten
weeks of the agreed time frame, the Client, will have the option to
encash the Bank Guarantee, without any notice to the Agency.

19.

In case of any dispute between the Client and the Agency arising out
of or in relation to the Agreement, the dispute shall be referred to
arbitration of a sole arbitrator to be appointed by the Secretary,
Department of Agriculture & Cooperation, Ministry of Agriculture;
Government of India in consultation with the Law Secretary,
Department of Legal Affairs, Government of India. The Arbitration
and Conciliation Act, 1996 shall be applicable to arbitration under
this clause. The award of the arbitrator shall be binding on the
parties to the dispute provided; however, any party aggrieved by such
award may make a further reference for setting aside or revision of
the award to the Law Secretary or any other officer when so
authorized by the Law Secretary, whose decision shall bind the
parties finally and conclusively.
The place of arbitration shall
ordinarily be at New Delhi but may be changed by the arbitrator for
sufficient reasons.
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20.

The Agency shall fully indemnify the Client against all liability arising
out of action, demands, and proceedings resulting from negligence or
breach attributable solely to the Agency. Similarly, the Client shall
fully indemnify, the Agency against all liability arising out of action,
demands, proceedings resulting from negligence or breach
attributable solely to the Client. This Clause shall survive the
termination or expiration of the Agreement executed by the parties
provided that there shall be no indemnity on either side in cases of
indirect, remote or consequential damages including loss of profit or
loss of business, by the other party.

21.

Without prejudice to the Agency‟s liability towards the workmen,
employees and agents, the Agency will be responsible to purchase and
keep in force appropriate insurance coverage with regard to the
liabilities stated under Clause 20 above. The Agency shall maintain
workers‟ compensation, employment liability insurance for their staff
on the assignment. The Agency shall also maintain comprehensive
general liability insurance, including contractual liability coverage
adequate to cover the indemnity of obligation against all damages,
costs and charges and expenses for injury to any person or damage to
any property arising out of, or in connection with, the services which
result from the fault of the Agency or its staff. The Agency shall
provide the Client with certification thereof upon demand.

22.

The Agency shall be liable to pay the taxes, duties, fee, levies and
other impositions levied under the Applicable Law for the conduct of
the Study or to carry out the assignment.

23.

The Agency undertakes to conduct the study/carry out the
assignment in accordance with the highest standards of professional
and ethical competence and integrity, having due regard to the nature
and purpose of the assignment, and to ensure that the staff assigned
to perform the services under this Agreement, will conduct themselves
in a manner consistent herewith.

24.

The Agency is required to undertake the Tasks specified in Annexure I
& II. The Agency shall submit the reports to the Client in the quantity
and the manner stated below:(a)
(b)
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25.

The Authorized signatory of the Agency is required to submit the
letter of Authorization issued by the Board of Directors/ Governing
Body or any other authentic Governing body of Agency as the case
may be.

26.

(i) Force Majeure shall include un-predictable, un-foreseen,
catastrophic and Natural calamities or acts of God, beyond the control
of both the parties and not brought about at the instance of the Party
claiming to be affected by such event or which, if anticipated or
foreseeable, could not be avoided or provided for and which has
caused the non-performance or delay in performance, such as
earthquake, flood, land slide, epidemic, drought, hail storm, high
variation in temperature, fire, war, curfew, riots, existing on or after
the effective date of this Agreement which prevent totally or partially
the fulfillment of the obligations of one or both the parties.
(ii)
The party invoking Force Majeure shall provide to the other
party confirmation of the existence of facts constituting Force
Majeure. Such evidence shall consist of a statement of certificate of
any Governmental Department or Agency. If such a statement or
certificate cannot reasonably be obtained, the party claiming Force
Majeure may, as a substitute therefore, make a notarial statement
describing in detail the facts claimed to constitute Force Majeure and
the reasons, why such a certificate or statement confirming the
existence of such facts cannot reasonably be obtained.
(iii)
During the period that the performance by one of the parties
of its obligations under this Agreement has been suspended by an
event of Force Majeure, the other party may likewise suspend the
performance of all or part of its obligations hereunder, except for
payment of any amounts then already due and payable.
(iv)
Should the period of Force Majeure continue for more than six
calendar months, either party may terminate this Agreement without
liability to the other party, except for payments due as of the
termination date, upon giving written notice and recovery of advance
payment including invoking of Bank Guarantees?

27.

All notices required or allowed to be given hereunder shall be made by
either:
a.
Delivery in person with signed receipt.
b.

Telex/Fax properly transmitted to the parties, or

b.

Registered mail
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28. All notices shall be addressed to the parties respectively as follows: For Agency:-

For Client: Regional Home Economist, Directorate of Extension, DAC
Ministry of Agriculture,
New Delhi.
Or to such other address or telex/Fax number as either party may
from time to time specify by written notice to the other party on
notices and communications sent by registered mail in accordance
with Clause 27 and 28 shall be deemed to have been received by the
addressee in the ordinary course even if returned with remarks such
as „not found‟, „left without address‟, „premises locked‟, „refused‟, or
any similar remark.

29.

The Agency hereby warrants that the services rendered to Client shall
be of highest quality
and shall be in full compliance of the
Specifications laid down in Annexure I & II to this Agreement.

30.

All final plans, drawings, specifications, designs, reports and other
documents or software submitted by the Agency in the performance of
the services shall become and remain the property of the Client. The
Agency may retain a copy of such documents, but shall not use them
for purposes unrelated to this contract without the prior written
approval of the Client. The Intellectual Property Right, if any, in the
study/assignment shall exclusively vest in the Client.

31.

The Agency also agree that all knowledge and information not within
the public domain which may be acquired during the carrying out of
this Agreement, shall be for all time and for all purposes, regarded as
strictly confidential and held in confidence, and shall not be directly
or indirectly disclosed to any person whatsoever, except with the
Client‟s written permission.

32.

The Management and Monitoring Committee would be the Competent
Authority for condoning any delay on account of reasons not
attributable to or beyond control of the agency.
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33.

Nothing contained in this Agreement shall be construed as
establishing or creating between the Parties a relationship of master
and servant or principal and agent.

34.

Neither this Agreement nor any rights under it may be assigned,
transferred or sub-let by any party without the prior written consent
of the Party.

35.

Delay or omissions to take any action under this Agreement shall not
constitute waiver. No waiver by any Party of any one or more
obligations or defaults by any other
Party in the performance of
this Agreement shall operate or be construed as a
waiver of any
other obligations or defaults whether of a like or of a different
character.

36.

The Agency shall at all time indemnify Client against any claims in
respect of any damages or compensation payable in consequences of
any accident or injury sustained or suffered by its (the Agency‟s)
employees or agents or by the Client‟s employees, agents or property
any other third Party resulting from or by any operation conducted by
or on behalf of the Agency.

37.

The Agency shall notify the Client of any material change in their
status, shareholding or that of any Guarantor of the Agency, in
particular, where such change is likely to have impact on performance
of obligations under this Agreement.

38.

This Agreement shall not be amended, modified, varied or
supplemented in any respect except by an instrument in writing
signed by all the Parties, which shall state the date from which the
amendment or modification shall become effective.

39.

Subject to Clause 19, the Courts at Delhi shall alone have jurisdiction
in the matters arising out of or in respect of this Agreement.

IN WITNESS WHEREOF, the Parties have hereunto set their hands and have
executed these presents this ________________ day of _________________.
CLIENT
Signed
for and on behalf of the
President of India
By: ________________
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In presence of __________________
AGENCY
Signed
for and on behalf
of XYZ Agency
(Authorized signatory)
Duly authorized vide
Resolution No.______ dated
________ of its Board of
Directors/Board of Governing
Body
By: ________________
In the presence of ___________________
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SCHEDULE – I

Date of commencement

:

Date of completion

:

For Client

For Agency

(Authorized signatory)

(Authorized

For and on behalf of the President of
vide

signatory)

duly authorized

India
dated

Resolution

No.______

________ of its
Board of
Directors
/Board
of
Governing Body
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SCHEDULE – II

Payments to the Agency will be made in stages as under:

a) Ist Installment: ( The amount and the stage on which payment is
to be made, to be specified)
b) IInd Installment: ( The amount and the stage on which payment is
to be made, to be specified)
c) Final Installment: ( The amount and the stage on which payment
is to be made, to be specified)

For Client

For Agency

(Authorized signatory)

(Authorized

signatory)

For and on behalf of

Duly authorized vide

the President of India
No._____________ dated

Resolution
________ of its Board of
Directors/ Board of
Governing Body
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